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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

On August 17, 2017, Clearside Biomedical, Inc. (the “Company”) entered into amended and restated executive employment agreements with the Company’s
named executive officers, Daniel H. White, Charles A. Deignan and Glenn Noronha (the “named executive officers™).

These employment agreements have an initial term until December 31, 2017 and are renewable for successive one-year terms unless either the Company or
the named executive officer gives notice of non-renewal at least 60 days prior to the end of the term. Pursuant to these employment agreements, Mr. White,
Mr. Deignan and Dr. Noronha are entitled to an annual base salary of $400,000, $289,623 and $313,639, respectively. In addition, each named executive
officer is eligible to receive an annual target bonus opportunity equal to 35% of his base salary (50% in the case of Mr. White). Pursuant to these employment
agreements, the named executive officers are eligible to receive severance benefits in specified circumstances, as set forth below.

In the event the Company terminates the named executive officer without cause (as defined in the employment agreement), he resigns for good reason (as
defined in the employment agreement) or the Company elects not to renew his employment agreement, then, upon execution and effectiveness of a settlement
agreement and release of claims in a form acceptable to the Company, the named executive officer will be entitled to receive (a) an amount equal to 12
months of his annual base salary (18 months in the case of Mr. White), less applicable deductions, payable in accordance with the Company’s normal payroll
schedule, (b) if the termination occurs on or after July 1 of a given year, a portion of the bonus for which he would have been eligible had he worked for the
full calendar year, calculated based on the Company’s determination of the achievement of target objectives and pro-rated to take into account the portion of
the year he was employed by the Company, (c) reimbursement of the cost of health insurance premiums for 12 months (18 months in the case of Mr. White)
or, if shorter, until he obtains reasonably comparable health insurance coverage, and (d) each equity award held by him shall immediately vest and become
exercisable to the extent the award would have vested had he remained employed by the Company for 12 months (18 months in the case of Mr. White)
following the termination of the agreement.

If the Company or its successor terminates the named executive officer without cause, he resigns for good reason or the Company elects not to renew his
employment agreement within 12 months after a specified change in control or corporate transaction, then in lieu of the payments and benefits specified
above, the named executive officer will be entitled to receive (a) an amount equal to 18 months of his annual base salary (24 months in the case of Mr.
White), less applicable deductions, payable in a lump sum, (b) an amount equal to 150% of the performance bonus he would be eligible to earn in the
calendar year of termination (200% in the case of Mr. White), (c) reimbursement of the cost of health insurance premiums for 12 months (18 months in the
case of Mr. White) or, if shorter, until he obtains reasonably comparable health insurance coverage, and (d) the equity awards held by the named executive
officer at the time of termination shall immediately vest and become exercisable until the final exercise date in the equity award.

The foregoing summary is not complete and is qualified in its entirety by reference to the amended and restated executive employment agreements with each
of Mr. White, Mr. Deignan and Dr. Noronha, copies of which will be filed as exhibits to the Company’s Quarterly Report on Form 10-Q for the quarter ending
September 30, 2017.
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